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The ’Dignity of Labour’ Project

One of the priority projects of Prof. Máté Szabó, the Commissioner for Fundamental Rights, is called the “dignity of labour” project, which examined the issues of employment including the participation of the state, how the fundamental rights such as the rights for equal treatment and human dignity are prevailed according to the constitutional requirements of rule of law. 

During the inquiries, the team paid special attention to the employment opportunities of certain protected groups: the employment of women and mothers (parents) with small children; opportunities for career starters; the types of opportunities and assistance which are available to homeless people and detained people to help them to return to work; the impact of benefits given to employers employing people with disabilities, and the realisation in practice of integrated employment for these people. Furthermore, the “Dignity of Labour” Project evaluated the problems of public employment system. 

The employment of parents with small children is problematic due to the inflexible jobs and the lacks of atypical employment forms. These parents cannot solve the supervision of their children while they are working cause of the small number of kindergartens and nurseries which are currently overcrowded.- stated by the Ombudsman. The employment of mothers with small children is significantly behind the EU average. In case of mothers with children three years younger, the number is 14%, which is the lowest among the EU member states. 

In another inquiry of the “Dignity of Labour” Project, the Commissioner noted that the young people excluded from the higher education due to its system change in the spring 2012, will be out on labour market without any professional knowledge and experiences. Their chances are bad as the employers prefer to employ more experienced workers. Therefore the Ombudsman recommends the increase of the interests of the employers. Furthermore, the decision of the young people excluded from the higher education regarding their career change is even more difficult because they do not receive adequate information from the competent authorities. In another study, the Ombudsman found that the coordination of the theoretical and practical training has already begun, but its effect is not noticeable.

The employment problems of homeless people in the capital and the countryside are basically the same; however, some local governments are not able to implement the programs designed to employ homeless people from own resources. Therefore, the Ombudsman initiated the amendment of some legislation, but also emphasized that he only accepts that type of programs which exclude the elements of law enforcement, support the prevention homelessness and the reintegration of homeless people.

Regarding the employment of disable people, the Commissioner for Fundamental Rights criticized the lack of cooperation among the relevant ministries and the ineffective training of disable people for the requirements of the labour market. Furthermore, he urged the creation of appropriate working conditions for the workers living with disability. Moreover, the Commissioner also called the attention to that the relevant Hungarian legislation is not complaint with the European Union’s Europe 2020 Strategy, as well as with several norms of the UN Convention on the Rights of Persons with Disability. 

Following the recommendations and in accordance with the view of the Hungarian Commissioner for Fundamental Rights, the Ministry of Interior has amended that regulation, which let the dismissed public employees to be replaced by people whom can receive significantly lower wage; which procedure is basically opposing the goals of public employment. The requirement of forbidding the removal of public employees with similar position during and three months prior to the public employment must be fulfilled. The Commissioner has also found that Roma ethnic citizens are increasingly engaged in public work programs; but it is not the solution for their serious employment problems. The Ombudsman urges long-term equal-opportunity initiatives. By his on the spot investigations and experiences, he proposed the weekly review of the wage payment of the public employed, but this was rejected by the relevant ministry.     

The findings of the investigations and the recommendations of the Commissioner for Fundamental Rights were sent to the competent ministries and authorities. 
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